South Littleton Parish Council - Equality and Diversity Policy

1. Introduction
South Littleton Parish Council (SLPC) is committed to promoting equality, diversity and inclusion in all areas of its work as an employer, a service provider, and a public authority.
The Council recognises its responsibilities under the Equality Act 2010, which legally protects people from discrimination in the workplace and in wider society.

2. Legal Framework
Under the Equality Act 2010, the Council must have due regard to the need to:
a) Eliminate unlawful discrimination, harassment and victimisation;
b) Advance equality of opportunity between people who share a protected characteristic and those who do not;
c) Ensure good relations between different groups.
The Act protects individuals on the basis of the following protected characteristics:
a) Age
b) Disability
c) Gender reassignment
d) Marriage and civil partnership
e) Pregnancy and maternity
f) Race (including colour, nationality, and ethnic or national origin)
g) Religion or belief
h) Sex
i) Sexual orientation

3. Policy Statement
South Littleton Parish Council will:
a) Treat all councillors, staff, contractors, volunteers and members of the public with fairness, respect and dignity;
b) Ensure that its services and facilities are accessible and responsive to the needs of the community;
c) Make decisions based on merit, objective criteria and in accordance with equality legislation;
d) Challenge and eliminate unlawful discrimination wherever it occurs;
e) Encourage and value diversity within the community and the Council itself.

4. Responsibilities
a) The Council is collectively responsible for ensuring this policy is implemented and reviewed.
b) The Clerk, as the Council’s Proper Officer, is responsible for advising the Council on compliance and ensuring fair treatment in employment and service delivery.
c) All councillors, employees, and volunteers must adhere to this policy and ensure their conduct does not cause offence, harassment or discrimination.

5. Employment and Recruitment
The Council is an equal opportunities employer. Recruitment and employment decisions will be made on the basis of fair and open competition, with selection based on ability, qualifications and relevant experience.
Reasonable adjustments will be made to remove barriers for disabled applicants and employees, in line with the Council’s obligations under the Equality Act 2010.

6. Service Delivery
When delivering services or engaging with the public, the Council will:
a) Ensure that services are accessible and inclusive;
b) Consider equality implications when making policy decisions;
c) Consult with and listen to residents from all parts of the community;
d) Take account of the needs of different groups when planning activities or using public funds.

7. Harassment and Bullying
The Council will not tolerate harassment, victimisation or bullying of any kind.
Any councillor, employee or member of the public who feels they have been subject to discrimination or harassment by or within the Council’s activities should report this to the Clerk (or Chair if the complaint concerns the Clerk).
Such complaints will be taken seriously and handled in accordance with the Council’s Complaints Procedure.

8. Training and Awareness
SLPC will provide councillors and staff with training and guidance to ensure understanding of equality duties and promote inclusive practice across all areas of Council activity.

9. Monitoring and Review
The Council will monitor the effectiveness of this policy and review it at least every three years or sooner if there are changes in legislation or guidance.
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