South Littleton Parish Council - Councillor Code of Conduct

1. Purpose
This Code of Conduct has been adopted by South Littleton Parish Council to promote and maintain high standards of conduct by its members, in accordance with the Localism Act 2011.
It is based on the Local Government Association (LGA) Model Councillor Code of Conduct (2020), as updated and recommended for parish and town councils.
The Code aims to assist councillors in modelling expected behaviour, protect the integrity and reputation of the Council, and ensure public confidence in local democracy.

2. Scope
This Code applies to all members and co-opted members of South Littleton Parish Council whenever they:
a) Act in their capacity as a member of the Council;
b) Claim to act, or give the impression of acting, as a representative of the Council; or
c) Conduct themselves in a manner that could reasonably be regarded as bringing their office or the Council into disrepute.
This includes activity conducted online and via social media.

3. General Principles of Councillor Conduct
Councillors are expected to uphold the Seven Principles of Public Life (the Nolan Principles):
1. Selflessness – act solely in the public interest.
2. Integrity – avoid obligations or influence that may compromise independence.
3. Objectivity – make decisions impartially, fairly, and on merit.
4. Accountability – be accountable to the public for decisions and actions.
5. Openness – act and take decisions in an open and transparent manner.
6. Honesty – declare and resolve conflicts of interest.
7. Leadership – exhibit exemplary conduct and promote these principles.
Councillors must lead by example, acting with honesty, respect, and fairness, and promoting equal treatment for all.

4. Standards of Behaviour
When acting in their role, councillors must:
a) Treat others with respect and courtesy, valuing different contributions and opinions.
b) Not bully, harass, or intimidate any person.
c) Promote equality and not discriminate unlawfully.
d) Not compromise, or attempt to compromise, the impartiality of anyone who works for, or on behalf of, the Council.
e) Exercise reasonable care and diligence.
f) Not bring the Council, their role, or local government generally into disrepute.
g) Use Council resources responsibly and in accordance with Council policy, and not for political or personal gain.
h) Conduct themselves with integrity, avoiding improper advantage or disadvantage.
i) Ensure they do not misuse confidential information or prevent access to information where it is legally required to be open.

5. Registration and Declaration of Interests
Under the Localism Act 2011, all councillors must register and declare relevant interests.
a) Disclosable Pecuniary Interests (DPIs) 
Councillors must notify the Monitoring Officer of Wychavon District Council of any DPI within 28 days of taking office and update any changes within 28 days.
A councillor must not participate in discussion or voting on a matter in which they have a DPI, unless they have been granted a dispensation.
b) Other Registerable Interests 
Councillors should register interests that might reasonably be perceived to influence their decisions, such as membership of outside bodies, charities, or groups.
c) Non-registerable Interests 
If a matter arises at a meeting which affects the councillor’s wellbeing, financial position, or that of a relative or close associate more than it would affect the general public, they must declare it and consider whether to withdraw from discussion or voting.

6. Gifts and Hospitality
Councillors must declare any gift or hospitality with an estimated value of £25 or more, or a series of gifts from the same source totalling that amount, received in connection with their role.
Declarations must be made to the Parish Clerk within 28 days for inclusion in the register.

7. Confidentiality and Access to Information
Councillors must respect confidential information and must not disclose it to any third party without proper authority or lawful reason.
They must not obstruct lawful access to information and must comply with the Freedom of Information Act 2000 and Data Protection legislation.

8. Use of Resources and Social Media
Councillors must use the Council’s resources only for Council business and in line with its policies.
When using social media or speaking in public, councillors must make clear when they are expressing personal views and must not claim to speak on behalf of the Council unless authorised.

9. Accountability and Complaints
Complaints alleging that a councillor has breached this Code should be submitted in writing to the Monitoring Officer at Wychavon District Council, who will assess the complaint in accordance with the Council’s adopted arrangements for dealing with Code of Conduct matters.
The Monitoring Officer may consult an Independent Person and may seek the views of the Parish Council Clerk or Chair as appropriate.

10. Training
South Littleton Parish Council expects all councillors to participate in relevant training provided by the Parish Council, Wychavon District Council, or the Worcestershire Association of Local Councils to maintain understanding of ethical standards and responsibilities.

11. Review
This Code will be reviewed annually or as required to reflect changes in legislation, guidance from the LGA, or recommendations from the Monitoring Officer.

Approved by: South Littleton Parish Council
Date adopted: 
Next review due: 

